EQUITY

TRANSFORMING THE WAY WE
DESIGN CITIES




EQUITY

Diversity is a mix of individual identities, such as race, gender, ethnicity and nationality,
within a team or organization.

Inclusion refers to the intentional, ongoing effort to ensure that diverse individuals fully
participate in all aspects of organizational work, including decision-making processes. It
also refers to the ways that diverse participants are valued as respected members of an

organization and/or community.

Accessibility is giving equitable access to everyone along the continuum of human ability
and experience. Accessibility encompasses the broader meanings of compliance and
refers to how organizations make space for the characteristics that each person brings.

Equity is the fair and just treatment of all members of a community. Equity requires a
commitment to strategic priorities, resources, respect, and civility, as well as ongoing
action and assessment of progress toward achieving specified goals.
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DESPITE THAT LIVED EXPERIENCE...
YOU'VE NEVER BEEN INVITED TO
THE TABLE...
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WE DESIGNED OUR
WAY INFO THESE
INEQUITIES.
THEREFORE WE CAN
DESIGN OUR WAY OUL.
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DIVERSITY ASKS..?

Who is in the room?

How many more of (insert
marginalized group) do we
have this year than last??

EQUITY ASKS..?

Who is trying to get in the room but can't?
Whose presence in the room is under
constant threat of erasure?

What conditions have we created that
maintain certain groups as the
perpetual majority here?

- Dafina Lazarus Stewart
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ELEVATING EXPERTS AUTHENTIC AND

OF LIVED MEANINGFUL

EXPERIENCE ENGAGMENT
DESIGN AS CO-DESIGN AND INTERGENERATION
LIBERATION CO-CREATION WITH MENTORSHIP AND

COMMUNITIES OF COLOR LEADERSHIP



DESIGN IMMERSION



COMMUNITY STORMWAIE

SOLUTIONS GRANI
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10 Students
HHORWIEELE
2 Studio Assistants
Water Quality
Design-Thinking

Landscape Architecture
Urban Planning

Green Infrastructure
70+ Applicants




TRANSFORMING PRACTICE






FULL CIRCLE |



PROJECT
PARTNERS

Without whom this

project would not have SMITHGROUP

been possible. \ /

%Ji' v, & 7

BLIN|

CATERING

DDDDDDDDDD

NZAN

N






THANK YOU

)
-



